
karvinieyaKelIGaharEdlp†l'nUvsuxPaBlʺnwgp†l' 
plmkvijCakarkat'bnƒycMnYnéf©EdlkmµkrQW nig 
e®KaHfñak'rbs'kmµkr beg˚InplitPaB ehIykmµkr 
nieyaCitenAEtbn†eFI√kargar nigCakarelIkTwkcit∂dl' 
kmµkrnieyaCit. GaharGacp∂l'eday≤tKitéf¬ …
kñügtém¬”btƒm∏.

kmµviFIp†l'GaharenA
kEn¬geF√Ikar

karTTYlVnTwksʺat 
s®mab'TTYlTan

cMNIeBl®BwkEdlp∂l' 
nUvsuxPaBlʺ

kmµkrnieyaCitCae®cInnak' minTTYlTanGahareBl 
®Bwk Edlp∂l'nUvsuxPaBlʺeLIy muneBlEdlBYkeK
cab'ep†ImeF√Ikargar. ”b∫TˇvehtudYlsn¬b'PaKe®cIn 
ekIteLIgenAeBl®Bwk. karp†l'eck …cMNIEdlp∂l'nUv 
suxPaBlʺepßgeTot GacrYmcMENkelIkkmıs' 
suxPaB nigbeg˚InplitPaBrbs'kmµkrnieyaCit.

karp∂l'Twksʺats®mab'TTYlTan nigkarelIkTwkcit∂ 
kmµkrnieyaCit [rkßaCatiTwkkñügx¬Án GacrYmcMENk 
elIkkmıs'suxPaBrbs'BYkeK.

karGb'rMGMBIGaharUbtƒm∏
yuTÏnakarbegI˚n 
karyl'dwg snˇnasgm

begI˚nkaryl'dwgGMBIviFITTYlVnnUvsuxPaBlʺ 
tamryÓskmµPaBepßg@ karelgEl∫gkMsan∂ kar 
®bkYt®bECg pˇaMgrUbPaB nigyuTÏsa®s∂déTeTot.

Gb'rMkmµkrnieyaCitGMBI GaharUbtƒm∏ sarÓsMxan'én 
karEfTaMsuxPaBeBlmanépˇeBaH nige®kayeBl 
s®mal nigelIkTwkcit†[kmµkarnImanépˇeBaH nig 
kmµkarnIEdleTIbs®malkUn [elbfñaM®Kab'CIvCati 
Edk … GasuIdh√¨lIk nigfñaMTm¬ak'®BUn edIm∫Ibg˚ar 
PaBes¬ks¬aMg.

cUlrYmenAkñügsnˇnasgm Edlmanlk≈NÓviCÇman 
CamYynwgkmµkrnieyaCit BiPakßaCamYyBYkeKGMBI 
sarÓsMxan'énGahar nigcMNIEdlp∂l'nUvsuxPaBl̋. 
karbeg˚It nigKaM®Tdl'KNÓkmµaFikarsuxPaB nig 
suvtƒiPaB KWCaCMhand°mansarÓsMxan'mYy edIm∫Ibn† 
snˇna nigep∂atkarykcit∂Tukdak'elIbBa˙aTaMgenH.

GahardΩan Gnam&ysʺat 

karp†l'nUvGaharEdlmanCIvCatibMb"n®Kb'®Kan' …kar 
GnuBaÔat[Gñklk'Edl®tUvVneRCIserIs edIm∫Ilk'  
m˙¨bGaharEdlsm∫¨redayCIvCatilʺ@ GacrYmcMENk 
beg˚InGaharUbtƒm∏dl'kmµkrnieyaCit.

p†l'nUvcanlagédEdlsʺat Twk nigsabU nigelIk 
Twkcit†kmµkrnieyaCit [lagsmʺatédCamYynwgsabU  
mun nige®kayeBlTTYlTan …e®bI®Vs'bnˇb'Twk.

GnuBaÔat[BYkeKQb's®mak edIm∫IBinit¥ép̌eBaHenAtam 
mNÎlsuxPaBnana ya"gehacNas' 4dg GMLügeBl 
manépˇeBaH edayBuMmankarkat'®Vk'QñÁl.
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karQb's®makQW manticCageragc®k  
EdlKµanGahardΩancMnYn 10%2 

របស់កម្មករ 
និយោជិត

kmµkrnieyaCit kan'Etman 
Twkcit† ragkaymaMmYn suxPaB 
kan'Etl̋ nigGacbMeBjkargar  
Vnkan'Et®besIr

k®mitplitPaB 
rbs'CatiekIn 
eLIg 20%1 

cMnYnéf©QW  
nige®KaHfñak' 
kan'Ettic

eragc®kEdlman 
GahardΩan

karBit

kmµkrnieyaCitEdl 
manépˇeBaH 

GaharUbtƒm∏kan' 
Et®besIr   

skmµPaBEdlGñkGaceF√IVn
Gnuvt∂nUvskmµPaBmYy …e®cIn kñügcMeNamskmµPaBTaMgenH ehIycab'ep∂Imbeg̊ItmaKa∙eqıaHeTArkkEn¬geF√Ikar  

Edlp†l'nUvsuxPaBl̋Cagmun nigmanplitPaBkan'Etxıs'Cagmun !


